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            BUILT WITH
THE LOVE AND AFFECTION
OF MORE THAN

22 THOUSAND
P E O P L E

     Among thousands, in the year of 2022 we have TRIBUTED 12 
of them by sharing their amazing life stories through new year 

calender publication. 
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The idea of sustainability in practice is complex but we 

have been trying our best to navigate against all the odds to 

establish Epyllion as a brand with trust. We have created a 

culture of ethical business practice considering 

environmental and social aspects. We believe our profit will 

turn into ashes if we fail our people to bring positive changes 

in the socio-economic arena. 

As an entrepreneur, the vision we had while starting Epyllion 

back in 1994 has changed several times. Many times, we 

have set our bar of excellence higher, meet that goal, and then 

set another benchmark. Since the beginning, we have been 

very focused on looking after the new leaders, bringing them 

up, and giving them responsibility. We believe in our people. 

We are witnessing historical moments of worlds 

transformation. The idea of individualism has been feeding 

away and this pandemic is keep reminding us the importance 

of rebuilding our socio-economic structure by ingraining the 

sustainability approach. 

Epyllion’s sustainable business strategy is driven by its human 

spirit and technological advancement. Our environmental, 

social, and governance (ESG) goals are embedded in how we 

operate as a business—they are part of our very foundation. 

With our business growth, our responsibility towards 

business is increasing and we appreciate UNGC’s guidance 

towards being a good neighbor across the boundary. 

…………………………………
Reaz Uddin Al-Mamoon

Chairman

Managing Trustee
Epyllion Founda�on
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Collaboration with UNGC and adopting its principles guided us to 

the pathway of ethical business. the year 2021 was the year of fighting back from 

covid -19 effects of economic downfall. After experiencing negative export 

growth in 2020, by adopting a new normal strategy we have come back with 

29.88% growth. OP 2021- 2022 illustrates our corporate actions related to our 

business sustainability, actions for protecting human rights, labor rights, 

environment, and anti-corruption. Human rights impacts go beyond our workers 

and employees. Our projects KHEA, Shompritir Ushonota, Human spirit against 

Covid -19, Nayontori reached thousands of people in the community for impacting 

our neighbors with positive impacts. Labor rights actions become more 

structured with the guidance of international and national institutions. Our social 

compliance has continued practice for ensuring better workplace for our workers 

with the alignment of national and international law and norms. Through projects 

like GEAR and Marks and Starts we have been working for closing inequalities. In 

the arena of environment, we have started process for getting certification of 

LEED for EKWL HW factories. We have secured our sources of organic cotton 

more than 70%. Reduced energy consumption by integrating new technologies. 

We have partnered with international platform of circular economy called 

Reverse Resource which has created opportunities for reducing textile fabric 

waste. Two new ETP have established as part of our environmental sustainability 

and the liquor ratio has reduced to 1.5 from 1.8. Our accessories factories have 

recycled 1044340 KG waste. 

2021 we have inaugurated EKWL HW factories which has created work 

opportunities for more than 3,000 people. In the garments division, our 

workstation has increased by adding with 50 lines with 2,020 workstations. 

Like previous years we are thriving with strategic business module by 

incorporating the philosophy of triple bottom like. In the coming years we are 

looking forward to reaching more people through new projects and bringing 

structural changes with technological advancement. 

W W W . E P Y L L I O N G R O U P . C O M
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In 1994 , Epyllion debuted in RMG sector with two 

sewing lines and 200 people. In 28 years from a small start-up with a 

great vision has transformed into one of the biggest conglomerates 

with the substantial establishment of its backward linkage of all 

kinds of knit garments, textile, wet processing & garments 

accessories. Today Epyllion is the workstation of more than 22000 

people whose collaborative efforts established Epyllion group as a 

trusted brand of integrated garments manufacturing facilities that 

ensure one-stop service to buyers around the world. 
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Our vision is to become a window through which all our 

interacting parties can see and feel their prospect and dream 

about their success. Epyllion will become a lifestyle towards its 

employees, suppliers, buyers and above all shall become a role 

model of a green corporate house which will be regarded as an 

icon brand in the country.

Epyllion will be known as an entity whose main driven force is 

its human resources. With such a motivated, high skilled and 

professional workforce, Epyllion has started marching 

towards its glory of success which is not the profit but to 

enjoy the joy of life.

VISION

MISSION



CORE

Since our inception human spirit is in our core philosophy of ethical business practice. We always place people first. 

We value human spirit and their efforts for creating milestones to achieve business sustainability throughout the 

journey of Epyllion Group. we want to become a benchmark for corporate sustainability by impacting more and more 

people and spreading goodness. 

W e  a r e  f o c u s i n g  w i t h

H U M A N  S P I R I T

P H I LO S O P H Y
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Human Spirit

Ethical Business
Practice

Ensure quality Protecting
Environment

Being a good
Neighbor 

Triple Bottom
line people,
planet and profit

Transparency
Establish
Credibility through
practicing integrity

Building ownership
culture

Being responsible
of our own action

Core Philosophy & Ethical Views of Epyllion Group
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• 10 principals of UN Global Compact 

• 17 Sustainable Development Goal 

• Seven Core Principals of ISO 27000 

• 33 objectives set by Epyllion Foundation 

• Committing to ISO 26000 guiding path. 

EPYLLION CORPORATE
SUSTAINABIL ITY

CORE
P H I LO S O P H Y

Epyllion Group Avail membership in UN Global Compact

2019  

ENLISTED AS A SIGNATORY MEMBER OF UNGC  

S T R A T E G I C A L  A P P R O A C H  I S  D E R I V E D  F R O M

Ten Principals of UN Global Compact 

Epyllion Group is committed to 10 principles of UNGC which guide us to create the 

strategy of ethical business practice. 10 principles of UNGC reflect Universal 

Declaration of Human Rights, the International Labor Organization’s Declaration on 

Fundamental Principles and Rights at Work, the Rio Declaration on Environment and 

Development, and the United Nations Convention Against Corruption. Therefore, UNGC 

advocate the right way to be aligned with international law and norms of ethical business 

practice.

UN GLOBAL COMPACT | 2012



Principle 1             : Businesses should support and respect the protection of internationally proclaimed human rights

Principle 2 : Make sure that they are not complicit in human rights abuses

Principle 3 : Businesses should uphold the freedom of association and the effective
                                  recognition of the right to collective bargaining

Principle 4 : The elimination of all forms of forced and compulsory labor

Principle 5 : The effective abolition of child labor

Principle 6 : The elimination of discrimination in respect of employment and occupation

Principle 7 : Business should support a precautionary approach to environmental challenges

Principle 8 : Undertake initiatives to promote greater environmental responsibilities

Principle 9 : Encourage the development and diffusion of environmentally friendly technologies

Principle 10 : Businesses should work against corruption in all its forms, including extortion and bribery

H U M A N  R I G H T S

T E N  P R I N C I P L E S  o f  
U N  G LO B A L  C O M PA C T

L A B O R

E N V I R O N M E N T

A N T I - C O R R U P T I O N
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Epyllion actions relate to each goal of Sustainable Development 
Goals. Our sustainable strategy is guided from SDGs and we 
support No Poverty, Good Health and Wellbeing, Quality 
Education, Gender Equality, Decent Work and Economic 
Growth, Industry Innovation and Infrastructure, Reduce 
inequality, Climate Action and Partnership for the Goal. 

T h e  1 7  S u s t a i n a b l e
D e v e l o p m e n t  G o a l s  ( S D G s )

06

CORE
P H I LO S O P H Y

WE SUPPORT
SDGs for attaining sustainability...



Corporate Social Responsibility is ingrained within Epyllion’s ethical 

business practice. Our CSR mission is to go beyond compliance to help 

people in every community recognize and achieve their potential through the 

right intervention at the right time, and our ultimate vision is to become good 

neighbors across boundaries. 

Epyllions CSR strategic approach is driven by the principles of UNGC, 

sustainable development goals, and objectives of Epyllion Foundation. 

Epyllion corporate governance practices CSR for creating shared value in 

mutual interest ground with its stakeholders. In line with global goals, our 

CSR works beyond compliance for creating impacts in the arena of education, 

good health and wellbeing, environment, and humanitarian support to the 

community. 
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CORE
P H I LO S O P H Y

C O R P O R A T E  S O C I A L
R E S P O N S I B I L I T Y  ( C S R )
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Dekko Knitwear’s limited, mother factory of Epyllion located at 

Mirpur Industrial Area, an industrial zone in the capital of 

Bangladesh. With this factory, Epyllion started growing up. With the 

dedicated team, innovative ideas and long-term vision, Epyllion is still 

in growing position that is expanding day by day. Epyllion is all about 

new initiatives, new ventures and new aims with rooted principles 

and ethical views. Currently Epyllion is a business house with textile, 

garments, and garments accessories for exporting RMGs to 

The transformation of Epyllion Group is an incredible journey 
from a house of Readymade Garments (RMG) to a modern 
corporation following latest technology. Epyllion has turned as a 
hub of full spirit using advanced technology, which has taken us 
one-step ahead towards our customers, suppliers and partners 
setting a new benchmark in global quality and standard. For 
manufacturing and exporting of Knit Apparels Epyllion has been 
considered today as one of the biggest conglomerates with 
substantial establishment of its backward linkage of all kinds of 
knit garments, textile, wet processing & garments accessories 
since 1994 initiated with 2 sewing lines and 200 human 
resources.  

worldwide. Epyllion Group is now having its business footprint in 

Bangladesh’s retail fashion industry with Sailor since 2015 casting  18 

outlets around the country. A food & beverage unit is also waiting for its 

nationwide commercial launch. With a set of work force of more than 

22,000 skilled officials, Epyllion Group is sustaining and will sustain 

the optimum business development in terms of profit, people and 

planet. It has growth in employment generation, annual turnover and 

sustainable supply chain. Epyllion’s focus point in journey is to be an 

institution where the human development and social contribution will 

be focused and profit will come as the by-product.  

The group believe that it is to not only produce and deliver high quality, 

reliable safe goods and services to the clients, but also to give them the 

sense of trust, which builds a strong bondage among us. Epyllion has 

achieved significant milestones in its sustainable journey with 

divergent socio-economic challenges in the country as well as in 

overseas. We commit to build responsible competitiveness in business 

with good corporate governance and efficient & ethical organizational 

strategy.
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ONE MILESTONE OF
EXCELLENCE

1994  

1  Garments Unit  

2000
1 Garments Unit
1  Accessor ies  Unit  

2005
3 Garments Unit  
1  Accessory Unit  
2 Text i le  Unit  

2010  

5  Garments Unit
1  Accessor ies  Unit  
2 Text i le  Unit  
1  Washing Unit  

2015  

5  Garments Unit  
1  Accessory Unit  
2 Text i le  Unit  
1  Washing Unit  
1  Test ing Lab 
1  Retai l  Business Sai lor  (1  Out let)

MILESTONES 
OF  J O U R N E Y

2018  

5  Garments Unit  
1  Accessory Unit  
2 Text i le  Unit  
1  Yarn-  Dying Unit  
1  washing Unit  
1  Test ing Lab 
1  Retai l  Business (12 Out let)
 

2020 
6 Garments Unit
1  Accessory Unit  
2 Text i le  Unit  
1  Yearn – Dying Unit  
1  Washing Unit  
1  Test ing Lab 
1  Retai l  Business (Sai lor)  – 20 Out lets  

2021  

1  EFL Extension in  Text i le  Cluster  
2 EKWL HW in  Garments Cluster  

09



B U S I N E S S
SECTORIAL EXPOSURE

 

W O R K S T A T I O N S

LINES
151with
5 9 2 0
S E W I N G

Unit Capacity Share  
Garments  56.00%  
Textiles  26.00%  
Accessories  12.00%  
Washing & Testing Lab
Washing & Tes�ng Lab

 1.00%  
 5.00%  

B U S I N E S S  C L U S T E R S

RETAIL, FOOD & BEVERAGE  

Retail, Food & Beverage 5.0%Washing & testing lab 1.0%

Accessories 12.0%Textile 26.0%Garments 56.0%

Retail, Food & Beverage 5.0%

Washing & testing lab 1.0%

Accessories 12.0%

Textile 26.0%
Garments 56.0%

56.0%
26.0%

5.0 %

12.0 %

1.0 %
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ONE MILESTONE OF
EXCELLENCE
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BUSINESS PROGRESS
O V E R  T H E  Y E A R S

BUSINESS GROWTH

Despite covid -19 during the fiscal year of 2020-2021, we have the highest business growth compared to the last 

four years. 2019 -2020 we attained negative 7 percent growth due to the adverse effect of covid -19.  The year 

2019 -2020 we have experienced the phenomenon of pandemic which restricted our business but we have learned 

and implemented strategic business approach to navigate through for attaining positive business growth.   

COMMUNICATION ON
PROGRESS REPORT20222022

C H A P T E R

ONE MILESTONE OF
EXCELLENCE

(From 2016  to  2021)
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Epyllion foundation was inaugurated in April 2011 as a sister concern of Epyllion Group for  

Integrate CSR in Epyllion’s business governance. Epyllion Foundation is aiming for implementing corpo-

rate social responsibility by creating a shared value perspective inspiring from the triple bottom line 

philosophy, sustainable development goals, and core principles for UNGC.

Epyllion Foundation believed in the power of the human spirit, resilience, and human potential. Epyllion foundation wants to spread more positivity through 
social development projects we will be able to create engagement at the community level. 

Epyllion Foundation has launched Epyllion Foundation website  in 2021 to 
communicate and engage people around the world with Epyllions action for 
social–economic and environmental development. through this website, we 
want to scale up our actions and motivate our stakeholders. 

Epyllion foundation’s work goes beyond compliance with our commitment to 
sustainability with responsibility, following and promoting the seven core 
principles of ISO 26000, 10 principles of UN Global Compact, 17 SDGs by UN, 
and 33 won objectives.

Under Epyllion Foundation our CSR projects are intervening in areas of

E D U C AT I O N H E A LT H  C A R E E N V I R O N M E N T

C O M M U N I T Y   D E V E L O P M E N T J OY  O F  G I V I N G

LUNCHING EPYLLION FOUNDATION WEBSITE 

EPYLLION FOUNDATION
COMMUNICATION ON
PROGRESS REPORT20222022

C H A P T E R

ONE MILESTONE OF
EXCELLENCE

JOURNEY BEYOND
C O M P L I A N C E   
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HUMAN RIGHTS
F O R  S U S T A I N A B I L I T Y
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Sports  have a lways been one of  the most  
important  components  to  nurture posi t iv i ty  in  
chi ldhood.  Unfortunately ,  these days,  c i ty  l i fe  has 
chal lenged healthy chi ldhood development .  Our  
chi ldren are  boxed in  a  home with  gadgets  which 
negat ive ly  affect  chi ldren ’s  mental  and physical  
development .   

Once Narayanganj  was one of  the golden lands of  
footbal l .  History shows a  number of  famous 
p layers  are  coming from Narayanganj  l ike  Monem 
Munna,  Chunnu,  Dulu  Afendi ,  Shomrat  Emi ly ,  and 
so on.   In  each community  area,  there used to  be 
a  sports  c lub.  However  these days our  youth have 
become misguided drug addict ion with in  youth 
has increased a larmingly .  
To  address th is  socia l  problem,  we have come 
with  th is  project  ca l led Epyl l ion  Footbal l  
Development  Program to  protect  our  youth from 
drug addict ion and to  br ing back the golden days 
of  footbal l .  

We have a  very s imple  strategy to  engage our  
youth community  by rev iv ing o ld  sports  c lubs and 
establ ish ing new clubs.  T i l l  now we have 17 c lubs 
where 700 registered youth footbal lers  get  
tra in ing from our  appointed footbal l  coach.  Three 
days a  week these 700 adolescents  get  footbal l  
coaching from professional  footbal lers .  We 
provide fu l l  logist ics  support  to  run those c lubs.  
Among these 700 players ,  we have selected 20 
best  footbal lers  who get  specia l  t ra in ing for  
prepar ing themselves to  p lay at  the nat ional  
level .  

SAVE YOUTH THROUGH SPORTS

EPYLLION FOOTBALL
DEVELOPMENT PROGRAM

HUMAN R IGHTS  F O R  
S U S T A I N A B I L I T Y

COMMUNICATION ON
PROGRESS REPORT20222022
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1 .    Brothers Union Club
2. Kashipur Football  Coaching Centre
3.  Gog Nagor Krira Proshikkhon Kendra
4. Dulu Afendi Srity Football  Academy
5. Madanganj Football  Academy
6. Munna Srity Sonsod- Was in Partial  Suspension due to  
     reasonable cause
7.  Bondor Sirajudaullah Club-  Was in Partial  Suspension due to 
     reasonable cause
8. Shapla Krira Sonsod
9. Bangabir Sangsad
10.  Narayanganj Promila Football  Academy
11.  Bandhan Football  Coaching Centre
12.  Narayanganj Football  Academy
13.  Rainbow Athletic Club
14.  Chandu Sporting Club
15.  GKSP (Godnail   Krira Shikkha Protistan)
16.  D.S.S Club-  (Additional in 2019)-  Was in Partial  Suspension due 
     to reasonable cause
17.  Islambag Football  Academy (Additional in 2020)
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HUMAN R IGHTS  F O R  
S U S T A I N A B I L I T Y
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KHEA is  a  metaphor ic  name of  our  project  in  response to  qual i ty  
educat ion .  KHEA means a  smal l  boat  uses for  crossing r iver .  
L ike KHEA we a lso want  to  support  our  students  to  complete  
their  educat ional  journey.Project  KHEA targets  chi ldren of  
more than 22,000  thousand employees and workers .  2021 
KHEA is  in  i ts  10 years  of  journey with  4 educational  t i res .  
The number of  KHEA scholarship  students  has increased to  
1280 students  by  adding 108 students  in  2021.  Besides 
f inancia l  support  KHEA is  a  recognit ion for  our  meri tor ious 
students  for  encouraging them and creat ing a  common learning 
p latform for  a  better  future .  

KHEA 
HUMAN R IGHTS  F O R  
S U S T A I N A B I L I T Y

COMMUNICATION ON
PROGRESS REPORT20222022

C H A P T E R
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Prothom Surjo  foundat ion is  a  nonprof i t  organizat ion that  

works for  provid ing a  home for  homeless chi ldren.  I t  is  an 

inconvenient  truth that  in  urban areas street  chi ldren are  

depr ived of  basic  needs.  Epyl l ion  Foundat ion provides 

qual i ty  l i fe  to  25 female  street  chi ldren.Epyl l ion  

foundat ion invests  in  their  academic progress ,  soft  sk i l ls  

development  for  bui ld ing good c i t izens.  Our  chi ldren are  

l iv ing a  joyful  l i fe  and growing with  fu l l  potent ia l .  

PROTHOM SURJO

H O M E  F O R  H O M E L E S S  C H I L D R E N

HUMAN R IGHTS  F O R  
S U S T A I N A B I L I T Y

COMMUNICATION ON
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During the observat ion of  wor ld  environment  day,  Epyl l ion  Group took in i t iat ives for  c leaning water  bodies  around i ts  
community .  We removed waste from water  canals  around Epyl l ion  Knitwear ’s  L imited HW and EKWL Mirpur  factory  for  
restor ing the environment  and ra is ing awareness with in  the community .   

Winter  is  the season of  ce lebrat ion and fest iva l  for  
Bangladesh,  inversely  winter  is  a lso  the season of  
suffer ing for  many of  us ,  especia l ly  people  l iv ing in  the 
marginal ized community  struggle  to  keep themselves 
warm from cold  weather .   Epyl l ion ’s  core business is  
producing c loths ,  our  produced c lothes become the 
reason of  happiness to  people  in  d i f ferent  corners  of  
the wor ld .

SHOMPRITIR USHNOTA
JOY  OF  G IV ING

RESTORING WATER BODY
IN OUR C O M M U N I T Y

HUMAN R IGHTS  F O R  
S U S T A I N A B I L I T Y
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S H O M P R I T I R  U S H N O T A

HUMAN R IGHTS  F O R  
S U S T A I N A B I L I T Y
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J O Y  O F  G I V I N G
Like those customers,  we want  to  be the 

reason for  the happiness of  our  

neighbors dur ing winter .  Project  

“Shomprit i r  Ushnota” is  the ref lect ion 

of  that  wish and l ike  in  previous years ,  

2021 we have reached around 2,000 
people  with  warm clothes.  This  t ime we 

selected one of  the most  southeast  

d istr icts  of  Bangladesh Shatkhira  where 

due to  sa l in i ty  number of  people  with  

d isabi l i ty  is  h igher .

In  our  socio-economic context ,  people  

with  d isabi l i ty  have inadequate access to  

educat ion and employment  opportunit ies  

which create them more vulnerable  to  

poverty .  Reaching out  to  the fami l ies  

with  people  with  d isabi l i ty  and watching 

their  innocent  smi les  is  the joy and 

inspirat ion for  doing more for  the 

community .  
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RESPOND TO COVID 19 

We all are living the history of the great phenomenon of a 

pandemic. The idea of individual interest has faded away in 

this most uncertain time when Covid-19 has struck each 

socio-economic indicator. It is time to take care of each 

other, to look after the community, to support people who 

are the victim of the Covid -19 economic downfall. Being a 

responsible entity, Epyllion Group extends hands towards 

its neighbor in any humanitarian crisis.

Human Spirit | Against Covid – 19

S A V I N G  O U R  P E O P L E
Since the first day of covid -19 detected in Bangladesh we 
have taken systematic approach for securing our place 
for our people.

HAND WASH BEFORE ENTERING MEASURE TEMPERATURE SEND TO ISOLATION IF POSSESS ANY SYMPTOMS SHOE SANITIZATION

ENSURE MASK FOR EACH STAFF MASK DISTRIBUTION FOR CHILDREN OF THE WORKERS CLEANING AND SANITIZING SURFACE

HAND GLOVES DISTRIBUTION HAND SANITIZER FOR EACH ENTRY AND CORNER HEXISOL OR ALCOHOL BASED HAND RUB

LIMITED ACCESS IN LIFT

ENSURED SAFETY MEASURES IN CHILD CARE ROOM, MEDICAL ROOM AWARENESS LEAFLETS DISTRIBUTION

PLAY AND ACT TO AWARE ON SNEEZING AND COUGH ETIQUETTES AWARENESS SESSION IN CONFERENCE ROOM, FLOOR

ARRANGEMENT FOR ISOLATION BED
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All of our factories have a fully equipped medical 
center where medical team under 11 doctors 
provide 24/7 medical support. Our medical team 
closely working with our management and 
non-management members for taking precautions 
against covid -19. 

MEDICAL TEAM FOR 24/7

SAVING
COMMUNITY 

Human Spirit 
Against Covid – 19

Pandemic taught us the complexity and interdependency 
of our social and economical entities. Solo existence and wellbeing 
thoughts are changing as we have realized how fragile our 
foundation could be if we ignore coexistence. As a private entity 
action we have taken to defend pandemic might be tinny but we 
interns of our efforts against effectiveness was massive. 

To mitigate the PPE crisis during the beginning phase of Covid – 19 first challenge 
our nation faces is the shortage of PPE. Epyllion took prompt action and as a 
private organization invested to import PPE. Epyllion CSR team reached 31 
Government and private hospitals, journalists, police, and people who work in the 
frontline with 75 thousand PPE covering protective clothing, isolation gowns, eye 
protection glass, surgical mask, N-95 mask, inferred thermometer, hand Gloves, 
sanitizing solution, disinfecting hand rubs.

P R O T E C T I N G
COVID -19 FIGHTERS

STANDING beside underprivileged community during 
lockdown. Due to covid -19 we have experienced economic 
downfall which adversely affected underprivileged communities 
in urban areas. Food crisis increased during a series of 
lockdowns. Starting from covid -19 our CSR team reached 
thousands of families with food support whose income puts in 
threat due to lockdown. Through our stakeholders 10 taker 
school, Bangladesh while chair cricket association and JAGO 
foundation, and Narayanganj community volunteer our food 
support reached to more than three thousand families

TAKING CARE OF NEIGHBORS
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There is no other option but to ensure 100% vaccination 
for defending pandemic. Epyllion took initiatives to assure 
100 percent vaccination for assuring a safe and healthy 
workplace. When we found many of our workers are unaware 
of vaccination and they were facing difficulties to get 
registered in online.  At factory we provided online 
registration support therefore they may easily get access to 
vaccination program. Latter on with government support we 
arranged number of vaccination camp where mass 
vaccination was offered. 

RESPONSE TO COVID – 19  VACCINATION
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TOTAL VACCI NATI ON SUMMARY
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CARE FOR YOUR LUNG PROGRAM
Due to the Pandemic of Covid -19 taking care of our lungs has become more important than ever. To address this very crucial health issue we 
have introduced Care for your Lung Program which provided lung checkup facilities at Lung Screening Booth at NinaKabbo. 

• Primary screening through survey 

• Select Interested Persons 

• Lung test through X-Ray 

• Provide test report within one hour  

• TB test based on report

• Provide doctors consultancy

  and medicine who has TB Positive 

CARE FOR YOUR LUNG PROGRAM OFFERED
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The importance of taking care of our mental health has become 

more important than ever in the context of urban life and covid 

-19. Under our good health and wellbeing initiatives 2021 we 

have reached four hundred of our employees with mental 

health camp with a tag line of “dear stress let’s break up.” The 

program also included a workshop on stress management 

conducted by Dr. Lipi Gloria where our employees learned how 

to address stress with a positive mindset balance it for leaving 

a balanced life.

CARE FOR YOUR MENTAL HEALTH

BMI health camp partnering with united hospital Bangladesh offered 

primary health checkups including calculation of BMI and doctors’ 

consultancy. Total 350 employees participated in BMI health camp where 

they did primary health check-ups including blood sugar tests, BP, ECG 

tests, BMI calculations. People out of the green zone took doctors’ 

consultations for received diet charts for improving their fitness. 

BMI Health Camp
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Noyon Tori is a fully equipped mobile eye clinic. Noyon Tori Activities During “NEW 
NORMAL” continued rural areas despite pandemic challenges. Under the “new 
normal” ECP has redesigned its eye camps and implemented those with the utmost 
caution on a limited scale serving a lesser number of people. From large public eye 
camps catering to 500+ patients, ECP is now implementing its eye camps with 
around 150-200 patients under the “Doorsteps Eye Camp”. 

NOYONTORI 
A Mobile Eye clinic for taking eye care to your doorsteps. 

• Eye screening tests
• Provide eyeglasses for correcting refractive errors
• Provide eye drops to address allergy and other eye conditions as needed
• Provide referral service for complex eye problems 
• Identify cataract patients 
• Blood Pressure measurement 
• Random Blood Sugar tests
 • Cataract surgery for cataract patients 
• Raise basic eye care awareness among the patients to prevent avoidable eye  
   diseases.

SERVICES PROVIDED:
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2 more fair price shops at Epyllion Textile Division and Epyllion Knitwears Limited (EKWL) - 
Madanpur for more than 7,000 of our workers in 2021. Renu fair price shop dedicated to 
providing daily household products to our workers in 20 to 30 percent less price. Since 
establishing Renu fair price shop our workers’ daily expense has decreased and they have 
become financially more secure. In terms of product quality, compared to their previous 
sources of the daily shop right now our worker has access to products from trusted brands 
that maintain quality.  Additionally, our fair price shop has zero physical contacts which 
decreases the risk of getting exposed covid – 19. 

RENU
Fair Price shop for increasing living standards of our workers.

BUILDING A GOOD
CULTURE

FOR GOOD HEALTH
RUN FOR AWARENESS

Epyllion Group has been organizing half marathons since 2016 for building awareness in physical activities to prevent diabetes. In the last two by years 
adopting new normal “Run for Awareness” has been arranged virtually. In 2021 all of our units have participated to run for awareness and a total of 153 
people participated in the run who covered a total of 750 km within 4818 Minutes. Run for awareness has become part of our epyllion culture and it has 
inspired many of our employees to start physical activities and over time people’s interest in sports, running, and physical activities has been increasing. 

1,050,000 steps for raising awareness against diabetes. 
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1.  578 Train ing under  categor ies  of  health  & safety ,  f i rst  a id ,  f i re  safety ,  f i re  tra in ing by FSCD,  

chemical  handl ing,  and secur i ty   have conducted and reached 17,599 our  workers  and employees 

2.  92% of  workers  got  covid  – 19 vaccine under  mass vaccinat ion programs 

3.  24/7 medical  support  to  a l l  employees and workers  

4.  Reached more than 3,000 under  pr iv i lege community  people  dur ing lockdown 

5.  Reached 400 employees through care for  your  lung program 

6.  Care for  your  mental  health  campaign served 380  people  for  stress management  

7.  Under  project  Nayontor i  Conducted 47 eye camps screened 8534 people ,  gave glasses to  8,534 

people ,  gave medic ine to  528 and conducted 528 cataract  surgery ,  and tota l  19113 distance covered.  

8.  350 employees part ic ipated in  BMI health  camp 

9.  Launched 2 fa ir  pr ice  shops at  Epyl l ion  Text i le  Div is ion and Epyl l ion  Knitwears L imited (EKWL) -  

Madanpur  for  more than 7,000 of  our  workers  in  2021

10.  153 people  part ic ipated in  Run for  Awareness and covered a  tota l  of  750 km with in  4818 Minutes

11.  More than 700 adolescents  aged chi ldren get  footbal l  coaching under  17 footbal l  c lub establ ished 

under  Epyl l ion  Group Footbal l  Development  Program.  

12.  Keen Hand for  Educat ional  Assistant  (KHEA) for  reached 1280 students  with  educat ional  ass istance 

13.  More than 2,000 underpr iv i leged people  with  d isabi l i ty  received winter  c loths under  project  

“Shomprit i r  Ushnota .”

14.  Provide home and educat ion to  25 homeless chi ldren at  Prothom Surjo  Foundat ion .  

15.  Cleaned 2 water  bodies  around EKWL – Mirpur  and EKWL – HW for  restor ing Environment  

MEASURABLE OUTCOMES

HUMAN RIGHTS
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Epyllion Group integrates labor rights into the foundation and ingrains into the organizational culture. Epyllion is the direct workplace of 
more than twenty thousand people which requires establishing a system that creates a safeguard for our workers to protect human rights.  we 
believe the real hero of transforming a company from 200 employees to 22000 employees is nothing but human efforts. Therefore, we treasure 
our people through creating a work environment and culture that uphold human rights before anything.

LABOR RIGHT

Epyllion organizational Code of Conduct protects human rights in all 
aspects. COC Principles, values, standards, respects the rights of all 
constituents affected by its operations. Epyllion organizational COC 
comply with all laws and regulations of the county where it operates 
and ratified international conventions. 

Environment

Security

Hours of Work

Regular employment

Freedom of association

Prohibition of Child Labor 

Prohibition of forced Labor 

Prohibition of forced labor

Health & workplace safety

Compensation and Benefits

Respect for stakeholder’s interest

Compliance with all laws and regulations

Prohibition of sexual harassment & abuse

Respect towards employee’s rights & fairness

Equal employment opportunities and non-discrimination 

SIX of Epyllion’s factories are under the project of ILO Better Work which is 

an integrated initiative of ILO, UN, IFC, governments, global brands, unions 

of workers, and factory owners. Epyllion believes in expertise intervention for 

continuous development of its workplace for sustainable business 

operation. ILO Better Work project continuously conduct audit to our 

factories and based on their assessment we take initiatives that ultimately 

protect our workers’ right. ILO Better work project appreciates Epyllions 

actions for protecting its workers and employees from Covid – 19 which 

ensure safe workplace for workers and to continue production at the same 

time.

COLLABORATION ACTION FOR ENSURING HEALTHIER WORKPLACE 
ILO BETTER WORK PROJECT 

Epyllion Style ltd. ,  Epyllion Style Ext., Epyllion EKWL – HW
Epyllion Washing ltd. , Epyllion Knitwear Mirpur 
Dazzling Dresses Limited  

Approximately 12000 worker and employeesare  Under ILO Better work 
Project.
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PROHIBITION OF CHILD LABOR 

PROHIBITION OF SEXUAL HARASSMENT & ABUSE

Epyllion Group prohibits all forms of child labor at any level of its 

action. Our recruitment system implies submission of a National ID, 

Birth certificate, and educational certificates to ensure all our 

employees and workers are equal to or above eighteen years old. 

Also, our dedicated medical team verifies potential workers’ age for 

avoiding any type of document falsification. Our internal audit and 

external audit ensure free of child labor through regular social 

audits.

Epyllion Group business practices prohibit forced labor which 

implementation is verified by continuous internal and buyers’ audits. 

Epyllion does not hold any document or agreement from their worker 

which may create any forms of socio-economic pressure or threat to 

practice their labor rights. At Epyllion all types of overtime are 

voluntary. Before overtime, our management ensures 

pre-announcement and maintains consent registration books where 

our workers give their written consent in advance for performing 

overtime. Epyllion does not require overtime on a regular basis and 

compensates all overtime work at the rate of twice the worker’s 

ordinary rate of the basic wage

Sexual harassment and & abuse are global human rights problems. Especially 

in labor market women are at high risk of gender-based violations including 

sexual harassment & abuse. Epyllion is very much aware of this scenario as 

we are working with thousands of female workers. Therefore, epyllion 

integrated a zero-tolerance strategy for any kind of sexual harassment& 

abuse into its business governing system to protect its workers from any kind 

of sexual harassment and abuse. Each factory of Epyllion has a dedicated 

committee consisting of a member from PC committee for building 

awareness and resolving sexual harassment and abuse. 
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HELP DESK 
Each floor of the Epyllion factory has established Help Desk which works as a 
primary reach for workers with any type of conflict. Our trained welfare officers of 
these help desk closely work with workers and maintain workplace discipline. If 
any worker faces any kind of harassment informs of verbal or physical or face any 
type of bullying or disclination may come to the welfare officer at the help desk 
and take official action. To ensure hundred percent accessibility with no fear we 
have grievance boxes where they may express their concerns anonymously.

FREEDOM OF ASSOCIATION 
The right to freedom of association is fundamental to the 
establishment of labor unionism as an institution. Freedom of 
Association creates a bridge between workers and management 
for resolving any kind of potential unrest and it empowers 
workers for attaining their rights. Epyllion always believes in 
bottom-up participatory approach for creating a sustainable 
work environment for our workers. Epyllion protects the right of 
freedom of association for its workers through the PC 
Committee. Each factory of Epyllion arranges a fair election for 
forming PC committee which ultimately creates an open floor 
for our workers to understand their rights and create a healthy 
relationship with management for attaining mutual benefit. 
Worker’s representatives of PC committee selected in a 
democratic way therefore representatives majorities interest.

Epyllion Group reward employee according to their individual 

performance. Epyllion Group maintains the equal opportunity policy in 

recruitment, training and development, promotion, transfer, compensation 

and benefits etc. without any form of discrimination such as race, caste, 

color, religion, sex (including pregnancy), marital status, family status, 

sexual orientation, regional origin, age, disability, and veteran status.
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OCCUPATIONAL HEALTH AND SAFETY 
Compare to the beginning of our journey we have come a long way in 

occupational safety measures. We have brought structural changes by 

adopting international and national laws codes of conduct, and guidelines. 

Our occupational health and safety measures monitoring include 

certification, memberships and international standard social compliance. 

Bangladesh Labor law -2015 protects workers’ health and safety which is 

strictly followed at each factory of Epyllion. Also, our factories of Epyllion are 

certified by BSCI which ensure working condition in the global supply chain. 

BSCI is the European social monitoring system for ethical sourcing initiative 

by the Brussels – based foreign Trade Association (FTA) which code of 

conduct that implements ILO convention and recommendation.  Also, 

epyllion has a membership of SEDEX that provide one of the world’s leading 

online platforms for companies to manage and improve the working 

condition in the supply chain. Additionally, certification on ISO 45001 aims 

for reducing occupational injures ad disease, including promoting and 

protecting physical and mental health. Year around each factory conducts 

monthly fire drills, occupational health, safety, and training programs. 

Besides that, our compliance monitoring system strictly maintains the use of 

required personal protecting equipment at the workplace. 

578 Training have conducted and reached 17,599 our workers and employees. 
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HEALTH & WORKPLACE SAFETY
Epyllion Group  ensure a healthy work environment for all. The company provide a 
safe and healthy workplace setting to prevent accidents and injury to health 
arising out of linked with or occurring in course of work or as a result of the 
operation of employers’ facilities. Company adopt responsible measures to 
mitigate negative impacts that the workplace has on the environment.
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ENABLING PEOPLE WITH DISABILITY 
 Project Marks and starts partnering with CRP 

Inequality is an omnipresent fact. It could be defined as a root 
social evil. inequality is linked to racial inequality, gender 
inequality, and wealth inequality. Epyllion philosophy always 
stands against any form of inequality. Our business strategy 
eliminates any action that may cause or motivate inequality 
against any person. 

Partnering with CRP (Centre for the rehabilitation of the 
paralyzed) and Marks and Spencer (M&S) Epyllion Style Limited 
Initiated project for empowering underprivileged persons with 
disability. Due to inadequate access to education, skill 
development and social norms people with special needs are 
vulnerable to unemployment and poverty in our country. Reducing 
this vulnerability Epyllion has been creating working opportunities 
for people with disability since 2014. Under this project, CSR 
provides potential training for skill development of the potential 
workers targeting people with disability. 
At present, 48 employees with special needs are working in our 
different departments. According to their skills and ability, they 
have been appointed to jobs so that they may perform with full 

potentiality and do not feel left behind compared to their fellow 
co-workers. 

Currently, 48 people with special needs working with successful career 
progress. 
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GENDER EQUALITY AND RETURNS 
Bangladesh has made steady progress in  reducing poverty  dur ing 

the last  20 years  whereby mi l l ions of  workers  and especia l ly  women 

have been provided with  formal  work in  the text i le  sector .  Though 

RMG sector  p layed as  a  game-changer  in  empowering women by 

creat ing working opportunit ies  in  the formal  economy for  females .  

Unfortunately ,a  massive number of  females are  at  the bottom of  the 

pyramid of  the labor  market .  Lack of  sk i l ls ,  awareness,  socia l  norms 

restr ict  women from career  development .  

Against  th is  backdrop,  we are  partner ing with  GEAR project  for  

promoting ski l ls  development  of  female  workers .  Results  of  

GEAR project  are  promising and inspir ing.  Through GEAR project  

our  10 female  operators  have been promoted as  asst .  superv isor .  

This  year  our  Epyl l ion  sty le  l imited has started the second phase 

of  the GEAR project  and we are looking forward receive a  posi-

t ive  impact  on i t .  Our  test imonia l  shows project  GEAR is  not  only  

support ing female  workers  career  development  but  a lso  creat ing 

conf idence for  f lour ishing with  fu l l  potent ia l i ty .  

GEAR

Access to Formal Economy
ENABLING WOMEN

Creating employment for 7422 Female 
Women’s  part ic ipat ion in  the formal  economy has a  butterf ly  
effect  on socio-economic parameters .  women’s  economic 
part ic ipat ion addresses the root  causes of  gender  inequal i ty ,  
i t  br ings dramatic  changes in  c los ing the gender  gap,  and 
women stats  p lay more important  ro le  in  decis ion making in  
the fami ly .  when a  woman starts  earning i t  posi t ive ly  affects  
decreasing poverty ,  chi ldren educat ion ,  improving health  and 
wel lbeing of  the fami ly .

At  present  Epyl l ion  Group is  the job provider  of  7422 
females and our  business project ion is  showing th is  number 
wi l l  get  upward.

We want  our  women wi l l  work in  a  gender-fr iendly  workplace with  
d ignity  and respect .   Year  around we conduct  projects  and 
programs for  bui ld ing awareness against  gender  d iscr iminat ion ,  
female  health  and safety .  
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2021 women’s  day was celebrated by acknowledging women leaders  who contr ibuted to  f ight  -19 
pandemic.  Also ,  our  women leaders  part ic ipated in  a  seminar  where they d iscussed on career  chal lenges,  
the scope of  measures to  c lose gender  gap.  

NUTRITION ALLOWANCE
During pregnancy stage we support  our  female  worker  with  nutr i t ion a l lowance for  ensur ing a  healthy mother  and chi ld .  2955 

women received nutr i t ion a l lowance.  

Al l  of  our  female  workers  get  faci l i t ies  of  chi ld  care at  their  

workplace.  A mother  worker  may cont inue her  work without  

compromising her  chi ldren ’s  care and development .  Numbers of  

tra ined chi ld  caregivers  run the center  where we meet  the 

h ighest  standard in  terms of  chi ldren ’s  nutr i t ion and cognit ive  

development .  A lso ,  we bui ld  awareness and ensure 

breastfeeding through breastfeeding zone.   

CHILD CARE

C E L E B R A T I N G
WOMEN POWER
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.  12000 workers  under  6 factor ies  under  ILO Better  Work Project  

.  Zero Chi ld  Labor  

.  Zero to lerance against  Sexual  Harassment  and Abuse 

.  92 Train ing conducted and reached 3583 People  for  addressing Ant i-harassment ,  

Abuse,  and Gr ievance.  

.  Help  desk at  each factory level  

.  PC Committee format ion through the fa ir  e lect ion at  each factory 

.  Implement ing equal  employment  opportunit ies  and non-discr iminat ion-pol icy  

.  Create access to  formal  economy for  7422 females

.  T i l l  2021 nutr i t ion a l lowance provide to   2955 female  workers  

.  Chi ld  care at  every factory with  fu l l  support  of  chi ld  development  

.  Partner ing with  GEAR project  for  braking glass cel l ing 

MEASURABLE OUTCOMES

LABOR RIGHTS
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Epyl l ion has invested in  a  number of  landmarks which have less  environmental  impact .  our  physical  expansion has been p lanned 

sustainable  way in  terms of  consider ing environmental  impact .  our  factor ies ’  architectures are  eco-fr iendly  which not  only  

ensures a  healthy workplace for  us  but  a lso  reduces energy consumption.  

In  2021 Epyl l ion  knitwears l imited High Way was inaugurated which has been designed by adopt ing eco-fr iendly  technology.   

Epyl l ion  text i le  l imited is  a  LEED-cert i f ied factory and EKWL HW is  under  the process of  LEED cert i f icat ion .  Commercia l  busing 

of  epyl l ion ,  Nina Kabbo is  an award-winning landmark from the government  author i ty  of  being provident  on energy consumption.  

Epyl l ion  group is  committed to  be in  compl iance with  a l l  the appl icable  nat ional  laws and internat ional  standards and consider ing 

environmental  susta inabi l i ty  in  every business decis ion .  We are committed to  restor ing and improving eco-eff ic iency and 

invest ing in  feasib le  technical  and technological  improvisat ions and promoting sustainable  in i t iates  to  combat  the vulnerabi l i ty  

of  pol lut ion ,  b iodivers i ty  loss ,  and c l imate change.  

Environmental  susta inabi l i ty  is  the responsib i l i ty  to  conserve natural  resources and protect  g lobal  ecosystems to  support  health  

and wel lbeing.  Adopt ing an environmental ly  fr iendly  eth ica l  business strategy is  not  only  the demand of  the modern economy but  

a lso  a  requirement  of  business susta inabi l i ty  in  the compet i t ive  market .  Epyl l ion  nurtures eth ical  business va lues that  inc lude 

business project ion with  low decreasing environmental  impact .  Over  t ime Epyl l ion ’s  business has grown consider ing the 

importance of  protect ing the environment .  Because the end of  the day we have the only  p lanet  to  l ive  in .

PHYSICAL EXPANSION
WITH LOW ENVIRONMENTAL IMPACT

ENVIRONMENTAL SUSTAINABILITY 
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Assessment  on carbon footpr int  and provide act ion based on science-based target  In i t iat ive  (SBTI) .  After  conduct ing a  s i tuat ion 

analys is  Reset  carbon sets  target  by fo l lowing SBTI  pr incip les .  Three of  our  units ,  epyl l ion  fabr ics ,  epyl l ion  Knitex ,  and epyl l ion  

washing Ltd .  Partner ing with  Carbon Leadership  program and working on decreasing carbon footpr int .   

CARBON LEADERSHIP PROGRAM
WITH RESET CARBON

In  recent  years ,  Epyl l ion  invested in  modern machinery and technologies  with  low environmental  impact .  Our  low l iquor  rat io  

machine has reached to  1 :  5 from 1:8.  Now for  1  Kg fabr ic  our  water  consumption is  5 l i ters  of  water .  We have integrated a  VFD 

var iable  frequency device and Clutch motor  which requires  less  energy.  Also ,  our  product ion process uses an energy eff ic iency 

system of  condescended health  recovery which recovers  steam heat .  Our  water  harvest ing and wastewater  recycl ing 

technologies  reduce energy consumption.  Integrated renewable  energy source at  DDL,  EKWL HW factor ies  reducing greenhouse 

gas emission.   

T E C H N O L O G I E S  F O R  L E S S
ENVIRONMENTAL IMPACT

The basic  of  restor ing the environment  is  

p lant ing trees .  T i l l  today Epyl l ion  has 

p lanted more than 13,000 trees  in  i ts  

factory arena.  to  introduce statable  

management  system project  oxygen is  

working.  Already 5,000 trees  are  tagged 

under  th is  project  and rest  of  the trees wi l l  

a lso  incorporate  with in  the database of  our  

trees log and tagged for  nurtur ing them 

sustainably .  

PROJECT OXYGEN

38



COMMUNICATION ON
PROGRESS REPORT20222022

C H A P T E R

FOUR E N V I R O N M E N T

Project  p lant  for  p lanet  a ims to  p lant  awareness and a  sense of  responsib i l i ty  towards the 

environment  with in  our  school-going chi ldren.  Under  th is  project  we organize  a  day- long 

workshop target ing a  school  and students  create a  school  garden by p lant ing trees in  p last ic  

drums.  Students  paint  on the tree container  and write  their  name,  c lass ,  ro l l  on  the container  

which creates ownership  of  that  p lant  and they become responsib le  for  nurtur ing that  p lant .  

PLANT FOR PLANET

Planting Environmental Responsibility within our Child.

   48 SCHOOLS PARTICIPATED
            i n  c r e a t i n g  r e c y c l e s  s c h o o l  g a r d e n s

   21 000 kg of plastic recycles
                                      in  form of  containers  for  tree 

Create 44 school
g a r d e n s  b y  p l a n t i n g

2,090 plants

22,000 s t u d e n t s  a n d  t e a c h e r s
direct ly  part ic ipated in  the preparat ion ,  learning
and maintenance of  the garden

Reach more than

5 0 , 0 0 0  students  

& 2,000  
teachers
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Waste has become valuable  resource for  the emerging age of  c i rcular  economy.  Recycl ing text i les  to  fashion products  is  no more 

a  technical  chal lenge.  I t ’s  a  problem of  b locked access to  waste ,  incomplete  waste data  and inf lated pr ices caused by the current  

waste handl ing and trading pract ices .  Reverse Resources global ly  created network of  text i le  industr ies  for  recycl ing text i le  

waste and transform into  fabr ic  instead of  waste .  2021 Epyl l ion  Group has become partner  of  Reverse resource for  recycl ing i ts  

text i le  waste .  

PARTNERING WITH REVERSE RESOURCE 
TAKING PART IN CIRCULAR ECONOMY 

Epyl l ion L imited is  known as an accessory ’s  hub where in  2021 1044340 KG waste p last ic  was col lected from epyl l ion  garments 

and text i le  d iv is ion for  recycl ing purposes.  In  2021 tota l  we produced 1 020796 KG  recycle  poly .

R E C Y C L E  T O  R E D U C E
ENVIRONMENTAL IMPACT

To ensure product  susta inabi l i ty  r ight  now we have reached to  more than 70% of  sourcing organic  cotton and a  s igni f icant  

proport ion of  recycled polyester ,  Supima Cotton and BSCI .  Through Okeotex cert i f icat ion our  project  is  cert i f ied from 100 

harmful  chemicals .  

PRODUCT SUSTAINABILITY
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ETP is  the most  cost  Effect ive  & technical ly  proven system to  remove unwanted,  hazardous chemicals  from the wastewater  to  
meet  the statutory pol lut ion contro l  requirements ,  especia l ly  for  chemicals ,  pharmaceut icals ,  phosphat ing,  and e lectroplat ing 
wastewaters .  

ETP

Ti l l  2021 we have tota l  4 ETP at  text i le  d iv is ion – 2 b io logical  ETP with  MBR.  At  1  
b iochemical  ETP at  Epyl l ion  knitwears l imited HW and 1 Biochemical  ETP at  Epyl l ion  L imited.

FULLY  ENVIRONMENTALLY
F R I E N D L Y

Capacity  6,300 m3/DAY  
(RO System)

G E N E R A T E D  S L U D G E
CAN BE USED AS FERTILIZER

CAPACITY
6624 m3/DAY
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Epyl l ion is  a  proud member of  most  reputed cert i f icat ion /  
membership .  We have below cert i f icat ion /  membership  for  socia l  
compl iance.  

CERTIFICATION AUDIT
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1.  Implement  environment  requirements under  cert i f icat ions of  Credle  to  Credle  

(C2C),  GOTS,  OCS,  GRS,  RCS,  Higg Index,  SWAN Eco- label ,  FSC,  OEKO -TEX,  Supima,  

BCI  Cotton.  

2.  Establ ished 2 more ETP in  the year  2021 at  2 factor ies  

3.  Recycle  1044340 KG waste p last ic  for  producing 1020796 KG recycle  poly  

4.  Reduced project  oxygen introduced sustainable  tree management  system for  

13,000 trees

5.  Partner ing with  Reverse Resource for  recycl ing text i le  waste 

6.  More than 70% of  sourcing organic  cotton 

7.  Reduced to  low l iquor  rat io  1 :  5 from 1:8 through integrat ion of  modern 

technologies .  

MEASURABLE OUTCOMES

ENVIRONMENT
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FIVE
For  Epyl l ion ,  ant i -corrupt ion is  not  only  a  legal  obl igat ion and an eth ical  standpoint .  We 

understand that  br ibery and corrupt ion are  core threat  to  our  business and the societ ies  in  

which we operate .   We have adopted part icular  COC and business pr incip les  to  uphold  our  

commitment  towards the ant i -corrupt ion eth ics  and communicate the same to  our  

workforce and associates .  We know that  i t  can undermine legit imate business act iv i t ies ,  

d istort  compet i t ion ,  damage reputat ions and expose indiv iduals  to  r isk .

A group of  exper ienced senior  professionals  is  hold ing incredib le  ro le  for  operat ion of  the 

ent i ty  which  segregated into  corporate  off ice  and factory off ice  inc luded e leven 

departments .  The factory off ice  is  broadly  d iv ided into  four  business processions.  The 

specif ic  pol icy  & procedure regarding d i f ferent  operat ional  issues and report ing system 

fo l lowed by the management  eventual ly  help  to  ensure proper  coordinat ion among 

decentra l ized management  system.  The Group a lso has separate ly  formed Internal  Audit  

Department  to  ensure proper  implementat ion of  pol ic ies  & procedures and to  keep the 

i rregular i t ies  at  minimum.

Apart  f rom structured management  pol icy  & procedure,  the IT  infrastructure a long with  

easy and quick f low of  informat ion assists  the management  to  monitor  a l l  i ts  act iv i t ies  

effect ive ly  and eff ic ient ly .  A l l  the associated companies of  the Group are  faci l i tated with  

both procured and in-house developed software for  smooth funct ion of  business p lanning & 

monitor ing,  f inance & accounts ,  supply  chain ,  inventory management ,  human resources,  

administrat ion ,  CSR along with  a l l  manufactur ing act iv i t ies .  

Epyl l ion  Group forms Management  committee,  which is  separate  from i ts  Board of  

Directors .  This  committee known as MANCOM, which comprises of  the Top Execut ives of  

the Group.   The major  funct ion of  th is  committee is  to  p lan ,  forecast  and execute the 

business p lan of  the group.
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ACHIEVEMENTS



C Awarded for Superbrands Bangladesh for 2020 to  
          2021 for creating strong market and  great  
          reputation with excellence.

D Achieved the status of SDG Pioneer in 2020 for  
          contribution in SDGs through business.

E Special recognition as highest exporter through 
          beanpole port in 2020.

F Honored BGAPMEA Export Trophy 2019 for special 
          contribution in accessories.

G Achieved SEDEX Award on 26 March 2019 for 
          Best Health and safety Programme.

H Achieved Occupational Health & Safety Award for 

          2018 by the Ministry of Labour and Employment.

I Managing Director of Epyllion Group has announced 

          as CIP (2008, 2012, 2016, 2018)

J CSR Contributor Award by Rotary Club Uttara in 

          2018.

K 6th Standard Chartered Financial Express CSR 

          Award in 2016

I 5th HSBC Export Excellence Award in 2014

M BDJOBS.COM Best Employer Award 2014

N 2nd Social and Environmental Excellence Award in 
          2014

O Annual CSR Award 2014

P Honorary Award from BSPA (Bangladesh Sports 
          Press Association) 2014 to the Managing Director  
          of Epyllion Group

Q Epyllion Style Limited is announced as the “Eco 
          Factory” by Marks & Spencer in 2015

R Best Supplier Award from C&A in 2004.

LABOR
R IGHTS
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THREE

SAILOR - Best Instore Design, Best Retail under 
Fashion & Apparel categories. Honorable mention as 
Best Retail Campaign 2021, Bangladesh Brand 
Forum, 23 October, 2021

Received an Honorable mention in Best CSR in 
Environment Impact category “A Better Tomorrow: 
CSR Award” by Daily Star and CSR Window, 29 
October, 2021

B

A
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S.M. Nazmul Ahsan

HR, Admin & CSR
Epyllion Group

Contact Number: + 88 01730-051948
Email: nazmulhr@epylliongroup.com

www.epy l l i ongroup.com

For more details, please contact

Sr. Manager - CSR


